CLARK COUNTY PERSONNEL OFFICE
Informational Bulletin

Edition: January 07, 2016

Clint Langreck, Personnel Manager
715.743.5298

Clinton.langreck@co.clark.wi.us

Bulletin Topics: Audience:

1. PTO (Paid Time Off) Policy —Everyone 4.Long-Term Care Ins. —Everyone
2. Employee Recognition Program —Everyone 5. Health Insurance Info/

3. EAP Wellness Letter —Everyone County Plan —Members

Distribution Plan: The following bulletin will be emailed to all county employees whom have a Clark County email
account. Itis asked that department heads and supervisors of employees without an account please assist in
disseminating. This bulletin and attachments will also be made available on the Personnel Offices Website:
http://www.co.clark.wi.us/index.aspx?nid=317

1. PTO (Paid Time Off) Policy:

In accordance with Resolution 66-12-15 “Revision of the Clark County Employee Handbook
Section 6.11.1 Eligibility (Paid Time Off): Year-End Payouts” employees should have received
payouts for all accrued PTO hours in excess of 210 hours (as seen on their last check stub in
December of 2015). This payout should have appeared on your 1/8/2016 check. On January
13th the PTO year-end payouts for 2016 and beyond will be discussed at the Clark County
Department Head meeting. Any thoughts and ideas will be brought to the Personnel Committee
for further discussion. Employees are invited to solicit their preferences and opinions through
department management or through the Personnel Office @.743.5298 or
Clinton.langreck@co.clark.wi.us

2. Employee Recognition Program:

The Clark County Wellness Committee is planning to launch an Employee Recognition

Program. The program’s purpose is to give the employees of Clark County an opportunity
to acknowledge and celebrate the great work ethic of fellow employees. The program is
designed to recognize Wellness, Leadership, Customer Service, Attitude, Team Work and
Dedication. The plan is scheduled to be presented to the Personnel Committee on January
13t With approval, the recognition program will be implemented as soon as is feasible.
The Personnel Office is tentatively scheduling to release further information, nomination
instructions and nomination applications with our next news bulletin.
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What is WELLNESS?

Contrary to popular belief,
“wellness” is much more than

a healthy diet and exercising.
According fo the World Health
Organization: “Wellness is an active
process of becoming aware of and
making choices toward a healthy
and fulfilling life...a state of complete
physical, mental, and social well-
being and not merely the absence
of disease or infirmity.” The National
Wellness Institute adds that wellness
is "a conscious, self-directed and
evolving process of achieving full
potential.”

In 1976, Dr. Bill Hetter, cofounder

of the National Wellness Instfitute
developed the interdependent Six
Dimensions of Wellness model. By
applying the model, optimal wellness
happens when a balance is struck in
relation to each dimension.

The Six Dimensions are:
* Physical
* Emotional
¢ Intellectual
* Social
* Occupational
* Spiritual
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Over the years the model has
evolved by adding two more
dimensions that confribute to a
person’s overall wellbeing:

* Environmental

* Financial

For the first eight months of this

year look closely at each of the
eight dimensions, and how they will
contribute to healthy living. What
does wellness mean to you, how do
you practice wellness, and what are
the unique challenges you face in
your wellness journey?

Check out the Friday Facts to learn more about Wellness and the Eight Dimensions.

The EAP Wellness Letter is for informational purposes only. It does not diagnose

problems, recommend specific treatment, or a substitute for your doctor’s care.

This information provided to you by your EAP provider, REALiving®.
For more information go to: EAP.REALiving.com

I[elpln You Be Your BEST.

REALivin REALuy,




4. Long-Term Care Insurance:

WCASERVICES ¢

A negotiated benefit program based on the To request a personalized
purchasing power of Wisconsin counties. ﬁuote for Long'Te;f" Caf;
nsurance contact simon .
LO ng—te rm Ca re I n S u ra n Ce Liegel or Daniel J. Determan
at 888.505.3956, or
for county government

Financial's website, www.

e m p | Oye e S 0 capitollakesfinancial.com

TransCare® III Long
Term Care insurance,

WCA Services, Inc. has partnered with Capitol

Lakes Financial, LLP to offer discounted long-term underwritten by Trans-
america Life Insurance
care insurance to county employees. Company, can provide

county government em-
ployees with the secu-
rity they need for life’s

What is long-term care insurance?

« Covers you in your home, assisted ¢ Benefit grows to keep pace with unexpected events.
livi dult d . ising health ¢ Capitol Lakes Finan-
iving, adult day care, or nursing rising health care cost. 61, P, oo e
home. » Direct bill from carrier allows you than ten years’ experi-
d h d ence offering the bene-
« Protects and preserves your to choose payment mode. fit 1o state of Wisconsin
assets. ¢ Couples benefits and discounts en_lployees, partpered
) with Transamerica to
e Freedom to choose where you allow your premiums to buy more offer this benefit to
receive care. protection. counties.

CAaPiITOL LAKES FINANCIAL

Wealth & Risk Management Securities and Investment Advisory Services offered through
Woodbury Financial Services, Inc., Member FINRA, SIPC and

Registered Investment Advisor. Capitol Lakes Fnancial, LLP and

WWW.ca pito | | a ke Sfi na nCla | .com Woodbury Financial Services, Inc., are not affiliated eniities.
888-505-3956 ¢ contact@capitollakesfinancial.com

A reminder that employees working in part-time and full-time statuses may be eligible
to participate in services provided through Capitol Lakes Financial at a reduced group
rate. For more information please contact Brandon Heglund @ 715-743-5296 or

Brandon.Heglund@co.clark.wi.us
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5. Health Insurance Information/ County Plan:

A. Diane Stroik, Security Administrative Services, is scheduled for the following days in
the first quarter 2016:

January 28

February 25

March 17

April 21

Diane is typically scheduled for room 409 from 11:00am to 1pm and takes clients on a
walk-in basis.
Diane Stroik

Senior Account Manager

Security Administrative Services

Office 715-261-4062

Cell 715-571-7176

Fax 715-261-4035

stroik.diane@securityhealth.org

www.securityhealth.org

B. For Employees Participating in the County’s High Deductible Health Plan, there have
been several inquiries into what constitutes “preventative medication,” and therefore
covered at no additional expense to the members on such High Deductible Health Plans.

The best answer currently provided to the Personnel Office is as follows:

According to the U.S. Treasury Department, “....drugs or medications are preventative care when taken by a person
who has developed risk factors for a disease that has not yet manifested itself or not yet become clinically apparent

(i.e., asymptomatic) or to prevent the reoccurrence of a disease from which a person has recovered ”. However, the
preventative safe harbor does not include any service or benefit intended to treat an existing illness, injury, or
condition, including drugs or medications used to treat an existing illness, injury, or condition.

Examples of medications considered to be preventative in nature:

. cholesterol-lowering medication (prevention of heart attack or other poor cardiovascular outcomes)
. antihypertensives (prevention of strokes, heart attacks, etc)

. smoking cessation products (prevention of emphysema and lung cancer)

. bone strengthening agents (prevention of osteoporosis and bone fractures)

The key qualifier is that this medication is not taken in advance of the disease becoming clinically apparent. In
other words, patients would not use asthma inhalers if they had not previously been diagnosed with asthma.
Preventive care does not include drugs or medicines for treatment of an existing illness or condition.
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