CLARK COUNTY OFFICES OF FINANCE AND PERSONNEL

Informational Bulletin: July 22,2016
Clinton.langreck@co.clark.wi.us

Must Know Topics: Audience:
1. 2017 Health Insurance Rates —~Everyone
2. Health Risk Assessments —~Everyone
Nice to Know Topics: Audience:
3. Meeting 2015 Budget —Everyone
4. NACO Representative —~Everyone
5. Prorated Breakdown for self-insured plan —NMembers on self-insured plan

Distribution Plan: The following bulletin will be emailed to all county employees whom have a Clark County email account. It
is asked that department heads and supervisors of employees without an account please assist in disseminating. This bulletin and
attachments will also be made available on the Personnel Offices Website: http://www.co.clark.wi.us/index.aspx?nid=317

1. 2017 Health Insurance Rates:

The Clark County Personnel Committee received their annual forecast presentation from our
health insurance consultants, Willis Towers Watson, in regards to the County’s self-funded
insurance plan on Monday, July 18™. With consideration for several variables to include the
elimination of the “Mid plan,” our consultants projected a minus five percent in plan
expenditures for 2017. There were no significant recommendations on changing our design for
the self-funded plan.

The Clark County Personnel Committee met with the Clark County Finance Committee in joint
session on Tuesday, July 19" to discuss financial changes and set the premium rates 2017. The
two committees made motion on the following insurance rates for 2017:

(1). Motion passed to increase the premium contribution for the Clark County Self-
Funded Plan by 2.5%. This decision was made on the reasoning that although there is a 5%
projected reduction in plan expenditures, there will also be less revenues going into the fund
balance because of the elimination of the mid-plan and its higher premium contributions. There
was also some concern in that projections were made with data missing from the second quarter
of 2016, and concerns that fund balance has been reduced the last few years.

(2). Motion passed to increase the employee percentage contribution for the Central
States plan at the Clark County Rehabilitation and Living Center to a 20% Employee - 80%
County rate.


http://www.co.clark.wi.us/index.aspx?nid=317
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The Personnel Committee continued with following motions:

(3). Motion passed to reduce HSA contributions to employees on the self-funded high
deductible plan from $1,000 single/$2,000 family to $750 single/$1500 family in 2017. This
decision was made on the reasoning of ensuring that our plan does not break the ACA Cadillac
excise tax projected to go in to effect in 2020.

(4). Motion passed to maintain the same levels of HSA conversions from sick bank.

Below are the matrices for the Clark County 2017 Health Insurance Plans:
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Clark County Courthouse Health Care Plan
2017 Rates and Contributions
Qualifying HSA Plan (High Deductible)
$2,000 Individual In network ($4,000 outof network)
$4,000 Family In network ($8,000 out of network)
Monthly Contributions
Total Premium Rate: County Employee
Single:
Incentive (15% employee contribution) $652.80 $554.88 $97.92
Bi-Weekly Ded $48.96
Non-Incentive (20% employee contribuion) $652.80 $522.24 $130.56
Bi-Weekly Ded $65.28
Family:
Full-Incentive (15% employee contribution) $1,768.26 $1,503.02 $265.24
Bi-Weekly Ded $132.62
Half-Incentive (17.5% employee contribution) $1,768.32 $1,458.86 $309.46
Bi-Weekly Ded $154.73
Non-Incentive (Employee 20% Contribuon) $1,768.30 $1,414.64 $353.66
Bi-Weekly Ded $176.83
HSA Contributions: County will contribute $750/ Single, and $1,500/ Family to HSA accounts of
County employees participating in the County health plan.
HSA Contributions: IRS regulations for 2017 will allow for a maximum total contribution into
Employee an HSA account of: Individual=$3,400 and Family $6,750

HSA catch-up contributions for age 55 and older: additional $1,000

(ref: https://www.irs.gov/irb/2016-20_IRB/ar09.html)

HSA Conversions: Employees participating in the County health plan are eligible to convert

cash amounts they have accrued in their Sick Bank to their HSA account.
Employees will be allowed to convert up to: Single=$1,000, and
Family=5$1,750.

*If interested in converting your Sick Bank time to your HSA account, this
must be discussed with your Department Head so they can plan for the
2017 budget year. The conversion will occur on the first paycheck of the
year, 6 January 2016.

*Employees 55+ are allowed an additional $1,000 conversion of sick bank
conversion yearly if they are making annual maximum total controbution
into their HSA .

Authorization:

2.5% increase to premium costs: as per Personnel Committee/Finance Committee Metting July 19th , 2016
~2017 decrease to HSA contributions: as per Personnel Committee Meeting July 19th, 2016

~2017 continuation of convertion of Sick Bank to HSA: per Personnel Committee Meeting July 19th, 2016
2017 discontinuation of Mid Plan: per Personnel Committee Meeting March 22nd , 2016

~Initially set: Personnel Committee Meeting Oct 15, 2014



CLARK COUNTY OFFICES OF FINANCE AND PERSONNEL
Informational Bulletin: July 22,2016
Clinton.langreck@co.clark.wi.us

CLARK COUNTY REHABILITATION
AND LIVING CENTER
2017
Central States Health & Welfare
INSURANCE RATES

20%/80%
MONTHLY COUNTY EMPLOYEE
PLAN PREMIUM SHARE SHARE
FAMILY PLAN $1571.28 $1.257.02 $314.26
SINGLE PLAN  $626.18 $ 500.94 $125.24

Part-Time is Pro-Rated based upon Full-Time Equivalency.

FAMILY

1st Payroll $785.64 $628.51 $157.13
P Payroll $785.64 $628.51 $157.13
SINGLE

1% Payroll $313.09 $250.47 $62.62
2“dPay1‘oll $313.09 $250.47 $62.62

$144.50/Week Single
$362.60/Week Family

*Attached at the end of the News Bulletin is prorated breakdown of self-funded plan
contributions based on hours less than 40.
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2. Health Risk Assessments:

***PLEASE SIGN UP! PLEASE SIGN UP! PLEASE SIGN UP! PLEASE SIGN UP!I***

If you haven’t signed up yet, please contact Kelly.Mathis@co.clark.wi.us or call directly at
715.743-5224 as soon as possible!

2016 Free Health Risk Assessments

Participants in the Clark County Health Insurance Plan:
To recaive the premium incentive discount for 2017, both you and your spouse (if applicable) can each recetve 7.5% off
your 2017 health insurance premium. Both the employee and spouse (If applicable} must pariicipate in the Health Risk
Assassment (HRA) and Biometric Screening and score 71 paints or above, OR improve last year's score by 5 points or
better. If you both qualify, that's a 15% discount! If your spouse participated in an HRA/Screening with histher employer
through Healics within the prior 90 days, they may be able fo aufhorize Healics to confirm their parficipation without go-
ing through a second HRA/Screening. Please check with Kelly Maihis at 715-743-5224.

Not on the Clark County Health Insurance Plan and still would like an HRA
‘You {emplayee only) may still receive an HRA/Screening at no cost by signing up via the aftached instructions.

Optional Blood Work:
Healics will be offering "optional” blood work o employees, The cost of the “optional” tesfing will be deducted from fhe
employes’s pay. Tests provide are:
« Prostate Specific Antigen (P3A): males only age 40 or alder, $25.00
+  Glycohemoglobin A1C: $30
»  Thryroid Stimulating Hormone: $30

Date Times Location Contact

Ion., Aug. 15  |6:00 a.m. - 11:30 a.m, |Courthouse, Neillsville, Auditorium®  |Kelly Mathis

6.00 a.m. - 900 a.m. |Courthouse, Neillsville Auditorium® Kelly Mathis

Tues., Aug. 16 |6:00 am. - 9:00 a.m. |Courthouse, Neillsville Auditorium* Kelly Mathis

6:00 a.m. - 11:30 a.m. |Rehabllitation & Living Center Joan Jalling

Wed, Aug. 17 [6:00 a.m. - 9:00 a.m. |Adult Development Services Bobbi Schmidt

Thurs., Aug. 18 [5:30 a.m. - 11:00 a.m. |Courthouse, Neillsville, Auditorium®  |Kelly Mathis

Fri., Aug. 19 5:30 a.m. - 11:00 a.m. [Courthouse, Neillsville, Auditorium*  |Kelly Mathis

To schedule an HRA/Biometric Screening:
»  Atthe Courthouse, please access the on-ine scheduler or contast:
Courthouse: Kelly Mathis, 715-743-5224 or kelly mathis@co.clark. wius

= Appointments at CCRLC and ADS must be mada through Jean Jalling or Bobbi Schimidt:
CORLC: Joan Jalling, ar 715-229-2172, Ext, 204 or joan jalling@co.clark wius
ADS: Bobbi Schmidt, 715-267-7228 or roberta.schmidi@co.clark wius

Sign up deadline: Friday, August 5, 2016
Please share with staff in your depariment who may not have e-mail access

* Please use the 6th Street, West Entrance for Courthouse entry


mailto:Kelly.Mathis@co.clark.wi.us
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3. Meeting 2015 Budget:

The following departments came in under budget in 2015. These funds are then available to help
with unforeseen and unbudgeted expenses in other departments. Thank You!

(.} (

Adult Development Services
Aging
Community Services
Corporation Counsel
deh
County Clerk

District Attorney
Emergency Management
Extension

e

Forestry & Parks
Health Department
Highway
Land Conservation
=)
Maintenance
Planning, Zoning & Land Information
Register of Deeds
Rehabilitation & Living Center

Sheriff
Treasurer
Veterans

Victim/ WitnesS
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4. NACO Representative:

Deferred
compensation can
help you secure your
financial future.

If you're not saving for retirement, what's your
plan? | have three numbers for you: 457

Your employer knows you want a financially
secure retirement. Enrolling in the 457
deferred compensation plan can help you
meet your goals. Starting contributions now
may help supplement your pension income in
retirement.

Come see why 457 may be the plan for you.

Investing involvez market risk inchiding possitle loss ofpnm,m: Naithar
o4 Y nov its repr msy offar i or fegal
-5 advice, You shoutd consult your own counsal bafors mokmgmydacx-w

NRM-Q46IMIZHOV6)
Clark Co. Employees Clark Co. Employees Clark Co. Employees
Tuesday, July 26 Wednesday, July 27 Thursday, July 28
10:00-3:30 Government 3:45-4:30 Highway Dept., 10:00-1:00 Government
Center, Rm 305 Owen Center, Rm 305
3:45-4:30 Highway Dept., 2:00-3:00 ADS
Neillsville Please contact Heather

Roman to schedule an
appointment

Contact your Nationwide
Retirement Specialist:
Tom Bussard

Contact your Nationwide
Retirement Specialist:
Eric Glinsky

715-245-7408 888-401-5272
glinskel@nationwide.com nrsforu@nationwide.com
4’1
Ineiete ané‘l‘ ‘s;{"“gg"“' e"’usn?SSH'é"“ o et b b S ‘u’e‘é“a'g"u'éueu NAC
ﬁy Nati omu de Ltfe vsuranca Gompan Trust ro rams and trust services are m b Ly O
tio chru%l B a division of ont ” ank Nauc wide Inv aAmn g B o
S R BN T o IR o ranceCompry rd Ated S5 G5 ‘%
Nationwide and the rhﬂonwlde N and Eagle are service marks of Nationwide Mutual Nationwide
Insurance Company. @

| |
Individuals can contact Heather Roman @ 715.743.5296 to schedule appointments.
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5. Prorated breakdown of self-funded plan contributions based on hours less

than 40
Insurance Premium Rates for Employees Working less than 80 hours
Employee Premium Employee Benefit

Hours | Single 15% | Single 20% | Family 15% | Family 17.5% | Family 20% | | Single 15% | Single 20% | Family 15% | Family 17.5% ] Family 20% |

Rate Per Hr Rate Per Hr Rate Per Hr Rate Per Hr Rate Per Hr Rata Per Hr Rate Per Hr Rate Per Hr Rate Per Hr Rate Per Hr

3.4680 3.2640 9.3938 9.1179 8.8415 3.4680 3.2640 93938 9.1179 8.8415
0 § 32640 5 32640 5 86413 § 88416 § 884 15[ |5 R - 5 E - 5 -
1§ 32293 § 32314 § 87474 § 87504 § 87531 § 347 § 326 § 939 § 912 § .84
2 % 31946 S 31987 § 86534 § 86592 $ 86647 $ 694 § 653 § 1879 § 1824 § 1768
3 % 31600 $ 31661 § 85595 § 856.81 §  857.63 $ 1040 § 979 § 2818 § 2135 § 2652
4 % 31253 5 31334 § 84655 § 84769 $ 84878 $ 1387 § 1306 § 3758 § 3647 § 3537
5§ 30906 $ 31008 § 83716 § 83857 $  839.94 § 1734 § 1632 § 4697 § 4559 § 4421
6 § 30559 § 30682 § 82777 § 82945 $ 83110 $ 2081 % 19568 § 5636 § 5471 $§  E3.05
7 % 30212 $ 30355 § 81837 § 82033 § 82226 § 2428 § 2285 § 6576 § 6383 § 6189
& § 29866 S 30029 $ 80898 § 81122 § 81342 $ 27174 § 2611 § 7515 § 7294 § 7073
9 § 29519 § 29702 § 79959 § 80210 $ 80458 $ 321§ 2938 § 8454 § 8206 § 7957
10§ 29172 § 29376 § 79019 § 79298 § 79573 $§ 3468 § 3264 § 9394 5 9118 § 8842
11§ 28825 § 29050 § 78080 § 78386 $ 78689 § 3815 § 3590 § 10333 § 10030 § 9726
12§ 28478 § 28723 § 77140 § 77475 $  778.05 $ 4162 8 3917 § 11273 § 10941 §  106.10
13§ 28132 § 28397 § 76201 § 76563 § 76921 $§ 4508 § 4243 § 12212 § 11853 §  114.94
14 % 2778 § 28070 § 75262 § 75651 §  760.37 $§ 4855 & 4570 § 13151 § 12765 § 12378
15§ 27438 § 27744 § 74322 § 74739 § 75153 $ 5202 § 4896 § 14091 § 13677 § 13262
16§ 27091 § 27418 § 73383 § 73827 § 74269 $§ 5549 § 5222 § 15030 § 14589 § 14146
17 § 26744 5 27091 § 72444 § 72916 $ 73384 $ 5896 § EE49 § 15969 § 15500 § 15031
18§ 26398 § 26765 § T1504 § 72004 $ 72500 $ 6242 § E875 § 16909 § 16412 § 159.15
19 § 26051 § 26438 § 70565 § 71092 § 71616 $ 6589 § 6202 § 17848 § 17324 §  167.99
20 2§ 25704 § 26112 § 69625 § 701.80 §  707.32 $ 6936 § 66528 § 18788 § 18236 §  176.83
21  § 2535/ § 25/86 § 60686 & 69268 $  698.48 S 7283 & 6654 § 19727 & 19148 § 18567
22 % 25010 § 25459 § 67747 § 68357 $ 68964 $ 7630 § 7181 § 20666 § 20059 $ 19451
23§ 24664 § 25133 § 66807 § 67445 $  680.80 $ 7976 § 7507 § 21606 § 20971 § 203.35
24§ 24317 § 24806 § 65868 § 66533 § 67195 $ 8323 5 7834 § 22545 § 21883 § 21220
25 0§ 23970 § 24480 § 64928 § 65621 §  663.11 $ 8670 § 8160 § 23485 § 22795 § 221.04
26 § 23623 § 24154 § 63989 § 647.09 $ 65427 $ 9017 § 8486 § 24424 § 23707 § 22988
27 % 23276 § 23827 § 63050 § 637.98 § 64543 $ 9364 § 8813 § 25363 § 24618 § 23872
28 0§ 22930 § 23501 § 62110 § 62886 $ 63659 $ 9710 § 9139 § 26303 § 25530 § 24756
29 0§ 22583 § 23174 § B1171 § 61974 § 62775 $ 10057 § 9466 § 27242 § 26442 § 25640
30 0§ 22236 5 22848 § 60232 § 61062 $ 61890 § 10404 § 9792 § 28181 § 27354 § 28525
3§ 21889 5 22622 § 59292 § 60151 $  610.06 $ 10751 § 10118 § 29121 § 28265 § 274.09
32 0§ 21542 § 22195 § 58353 § 59233 § 60122 $ 11098 $ 10445 § 30060 § 29177 § 28293
33§ 21196 5 21869 § 57413 § 58327 § 59238 $ 11444 § 10771 § 31000 § 30089 § 29177
34§ 20849 5 21542 § 56474 § 57415 § 58354 $ 11791 § 11098 § 31939 § 31001 $ 30061
35§ 20502 5 21216 § 55535 § 56503 § 57470 $ 12138 § 11424 § 32878 § 31913 §  309.45
36 § 20155 5 20890 § 54595 § 55592 § 56586 $ 12485 § 11750 § 33818 § 32824 § 31829
37 5 19808 5 20563 $ 53656 § 54680 §  557.01 $ 12832 § 12077 § 34757 § 33736 § 32714
38§ 19462 5 20237 § 52717 § 53768 $§ 54817 $ 13178 § 12403 § 35696 § 34648 § 33598
39§ 19115 § 19910 § 51777 § 52856 §  539.33 § 13525 § 12730 § 36636 § 35560 § 344.82
40 § 18768 § 19584 § 50838 § 519.44 § 53049 $ 13872 $ 13056 § 37575 § 36472 § 35366




