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Must Know Topics:      Audience:     

 

1. 2017 Health Insurance Rates               —Everyone 

2. Health Risk Assessments    —Everyone  

 

Nice to Know Topics:      Audience:   

 

3.  Meeting 2015 Budget     —Everyone 

4.   NACO Representative    —Everyone 

5.   Prorated Breakdown for self-insured plan  —Members on self-insured plan 
 

 

Distribution Plan:  The following bulletin will be emailed to all county employees whom have a Clark County email account.  It 

is asked that department heads and supervisors of employees without an account please assist in disseminating.  This bulletin and 

attachments will also be made available on the Personnel Offices Website: http://www.co.clark.wi.us/index.aspx?nid=317  

 
 
 

1. 2017 Health Insurance Rates: 
 

The Clark County Personnel Committee received their annual forecast presentation from our 

health insurance consultants, Willis Towers Watson, in regards to the County’s self-funded 

insurance plan on Monday, July 18
th

.  With consideration for several variables to include the 

elimination of the “Mid plan,” our consultants projected a minus five percent in plan 

expenditures for 2017.  There were no significant recommendations on changing our design for 

the self-funded plan.    

 

The Clark County Personnel Committee met with the Clark County Finance Committee in joint 

session on Tuesday, July 19
th

 to discuss financial changes and set the premium rates 2017.  The 

two committees made motion on the following insurance rates for 2017: 

 

(1). Motion passed to increase the premium contribution for the Clark County Self-

Funded Plan by 2.5%.  This decision was made on the reasoning that although there is a 5% 

projected reduction in plan expenditures, there will also be less revenues going into the fund 

balance because of the elimination of the mid-plan and its higher premium contributions.  There 

was also some concern in that projections were made with data missing from the second quarter 

of 2016, and concerns that fund balance has been reduced the last few years.   

 

(2). Motion passed to increase the employee percentage contribution for the Central 

States plan at the Clark County Rehabilitation and Living Center to a 20% Employee - 80% 

County rate.   

 

 

 

 

http://www.co.clark.wi.us/index.aspx?nid=317
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The Personnel Committee continued with following motions: 

 

(3). Motion passed to reduce HSA contributions to employees on the self-funded high 

deductible plan from $1,000 single/$2,000 family to $750 single/$1500 family in 2017.  This 

decision was made on the reasoning of ensuring that our plan does not break the ACA Cadillac 

excise tax projected to go in to effect in 2020.   

 

(4). Motion passed to maintain the same levels of HSA conversions from sick bank.   

 

Below are the matrices for the Clark County 2017 Health Insurance Plans: 
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Total Premium Rate: County Employee

Single:

Incentive (15%  employee contribution) $652.80 $554.88 $97.92

Bi-Weekly Ded $48.96

Non-Incentive (20%  employee contribution) $652.80 $522.24 $130.56

Bi-Weekly Ded $65.28

Family:

Full-Incentive  (15%  employee contribution) $1,768.26 $1,503.02 $265.24

Bi-Weekly Ded $132.62

Half-Incentive  (17.5%  employee contribution) $1,768.32 $1,458.86 $309.46

Bi-Weekly Ded $154.73

Non-Incentive (Employee 20%  Contribution) $1,768.30 $1,414.64 $353.66

Bi-Weekly Ded $176.83

HSA Contributions:

County

HSA Contributions:

Employee

HSA Conversions:

Authorization:

2.5% increase to premium costs: as per Personnel Committee/Finance Committee Metting July 19th , 2016

~2017 decrease to HSA contributions: as per Personnel Committee Meeting July 19th, 2016

~2017 continuation of convertion of Sick Bank to HSA: per Personnel Committee Meeting July 19th, 2016

2017 discontinuation of Mid Plan: per Personnel Committee Meeting March 22nd , 2016

~Initially set: Personnel Committee Meeting Oct 15, 2014

Monthly Contributions

Qualifying HSA Plan (High Deductible)

$2,000 Individual In network ($4,000 out of network)

Clark County Courthouse Health Care Plan

 2017 Rates and Contributions

$4,000 Family In network ($8,000 out of network)

*Employees 55+ are allowed an additional $1,000 conversion of sick bank 

conversion yearly if they are making annual maximum total controbution 

into their HSA .

County will contribute $750/ Single, and $1,500/ Family to HSA accounts of 

employees participating in the County health plan.

IRS regulations for 2017 will allow for a maximum total contribution into 

an HSA account of: Individual=$3,400 and Family $6,750

HSA catch-up contributions for age 55 and older: additional $1,000

(ref:  https://www.irs.gov/irb/2016-20_IRB/ar09.html)

Employees participating in the County health plan are eligible to convert 

cash amounts  they have accrued in their Sick Bank to their HSA account.   

Employees will be allowed to convert up to: Single=$1,000, and 

Family=$1,750. 

*If interested in converting your Sick Bank time to your HSA account, this 

must be discussed with your Department Head so they can plan for the 

2017 budget year.  The conversion will occur on the first paycheck of the 

year, 6 January 2016.  
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*Attached at the end of the News Bulletin is prorated breakdown of self-funded plan 
contributions based on hours less than 40.   
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2. Health Risk Assessments: 

 

***PLEASE SIGN UP!  PLEASE SIGN UP!  PLEASE SIGN UP! PLEASE SIGN UP!*** 

 

If you haven’t signed up yet, please contact Kelly.Mathis@co.clark.wi.us or call directly at 

715.743-5224  as soon as possible! 

 

 

 
 

 

mailto:Kelly.Mathis@co.clark.wi.us
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3. Meeting 2015 Budget: 

 

The following departments came in under budget in 2015.  These funds are then available to help 

with unforeseen and unbudgeted expenses in other departments.  Thank You! 
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4. NACO Representative: 

 

 
Individuals can contact Heather Roman @ 715.743.5296 to schedule appointments.  
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5. Prorated breakdown of self-funded plan contributions based on hours less 
than 40 

 

 


